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EMPLOYEES' RIGHT TO KNOW

Receive workplace safety and health training in a language you understand
Work on machines that are safe
Receive required safety equipment, such as gloves or a harness and lifeline for falls
Be protected from toxic chemicals
Request an OSHA inspection, and speak to the inspector
Report an injury or illness, and get copies of your medical records
Review records of work-related injuries and illnesses
See results of tests taken to find workplace hazards

Federal law entitles you to a safe workplace. Your employer must keep your workplace free of
known health and safety hazards. You have the right to speak up about hazards without fear of
retaliation. You also have the right to:

Each week the Mathers Safety Team meets to review on site incidents and track trends across
the company in an effort to increase transparency and to develop proactive plans to mitigate
reportable incidents. 

For more information and resources related to OSHA Worker Rights and Protections visit:
https://www.osha.gov/workers

SPEAKING UP
Safety and Health Complaint
If you believe working conditions are unsafe
or unhealthful, you may file a confidential
complaint with OSHA and ask for an
inspection. If possible, tell your employer
about your concerns.

Protection from Retaliation
It is illegal for an employer to fire, demote,
transfer or otherwise retaliate against a
worker who complains to OSHA and uses
their legal rights. If you believe you have
been retaliated against in any way, file a
whistleblower complaint within 30 days of
the alleged retaliation.https://www.osha.gov/workers/file-complaint

MORE RESOURCES

Reach out to Mathers Safety Team

Mathers Construction Team 

https://www.osha.gov/workers
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